
  

REMOTE LEARNING 

The learning priority here at Ewanrigg Junior School is to ensure children have 

opportunities that promote the acquisition of the core skills of reading, writing and 

number. This will provide the children with the core skills necessary to access all areas 

of the curriculum. From that, children will then be in a position to fill knowledge gaps 

and extend knowledge of facts. 

 

In the event of school closure or self-isolation, Ewanrigg Junior School will continue to 

provide education and to support our children using remote learning. 

All learning and communication will be conducted using Seesaw as well as other learning 

programmes. This will allow staff to keep in daily contact in a professional and 

confidential manner with their class. Teachers will be able to schedule learning in a 

manner that does not overwhelm our children. Teaching and learning will be tailored 

allowing for replication of classroom activity to the best of our ability.  

 

Flexibility of learning 

We realise that the circumstances that cause our school to close will affect families in 

a number of ways. In our planning and expectations, we are aware of the need for 

flexibility from all sides:-  

• parents may be trying to work from home so access to technology as a family may be 

limited; 

 • Parents may have two or more children trying to access technology and need to 

prioritise the needs of young people studying towards GCSE/A Level accreditation;  

• teachers may be trying to manage their home situation and the learning of their own 

children;  

• systems may not always function as they should. An understanding of, and willingness 

to adapt to, these difficulties on all sides is essential for success. 



• Where access to devices and the internet is difficult, paper packs of work will 

be delivered to the children. 

 

 

 

Roles and responsibilities 

Designated safeguarding leads role 

The DSL and safeguarding team are responsible for: 

• Contacting vulnerable families and recording these calls on CPOMS 

• Attend any virtual meetings 

• Complete any necessary paper work for safeguarding 

• Weekly welfare checks 

• Liase with teaching staff regarding any concerns 

Teachers 

Teachers ideally are available Monday-Friday during usual working hours but this will be 

primarily directed by their own personal family circumstances/situation during the 

current crisis. Underpinning this approach is an understanding for flexibility as to when 

teachers can be available. If they are unable to work for any reason during this time, 

for example due to sickness or caring for a dependent, they should report this using 

the normal absence procedure.  

Teachers are responsible for:  

Setting work: 

• Updating CPOMS and the DSL with any welfare concerns 

• Class teachers will provide approximately three activities per day for their 

pupils plus Reading;  

• Activities should include one English (either Writing or Spelling); one Maths; 

and one other Curriculum subject;  

• Instructions should contain enough detail for the pupil to be relatively 

independent (age dependent) but should not rely on use of a computer or device 

as it is acknowledged that this may be needed by siblings and/or parent(s) 

working from home. Teachers should not assume that a home has access to a 

printer to print anything; 

• Work will be uploaded to Seesaw;  

• The SLT will coordinate with other teachers to ensure consistency of approach 

and experiences. The SLT will try and ensure that pupils with limited access to 

computers/devices can still complete the work.  



• Continue teaching in line with current, extensive planning that is already in place 

throughout the school;  

• Accept the fact that learning remotely will be more difficult, so tasks will be 

set in smaller steps to allow for this; 

• Keep in contact with children through the SEESAW;  

• Reply to messages, set work and give feedback on activities during the normal 

teaching hours 9:00am – 3:30pm;  

• Allow flexibility in the completion of activities, understanding that the 

circumstances leading to our closure will affect families in a number of ways;  

• Take regular breaks away from the computer or iPad to engage in other 

professional duties as much as circumstances allow e.g. Policy Development, 

SEND tasks etc; 

• If unwell themselves, be covered by another staff member for the sharing of 

activities. Follow up of messages on the SEESAW during this time may be 

delayed while the teacher is unfit to work.  

 

Responding as appropriate to parents: 

• Regular contact with parents is expected. This can be done through Seesaw 

announcements only. If a telephone conversation is needed following Seesaw 

then this can be done.  

• Teachers should never use a personal device that shares their personal 

contact details (e.g. phone number or private email address);  

• If a teacher receives an announcement via Seesaw from a parent with 

regards to a query or concern that they cannot answer, then advice will be 

sought from the SLT. Teachers may be asked to provide a response or 

comment on a response to a parental query after it has been discussed with 

a member of the SLT. On most occasions a member of the SLT will respond 

directly to the parent.  

• Planned welfare calls- Mrs Dawson to use the school mobile to call.  

Pupils and parents  

We believe that it is in the best interests of our children that we continue to provide 

structured support to the best of our ability. Bearing in mind the need for flexibility, 

no deadlines will be set. It must be noted that the work children engage in during a 

period of closure will be part of our current planning and so cannot be considered as 

optional. Children and parents should consider the arrangements as set out in this 

document as highly recommended.  

Staff can expect pupils to: 

• Try their best to complete at least some of the activities provided on a daily 

(weekday) basis;  



• Do some reading (or listen to some reading) every day;  

• Only send messages and queries that are in relation to tasks set by the teacher 

or in response to questions the teacher may ask them directly;  

• Seek help if they need it from adult(s) at home if possible and/or their class 

teacher;  

• Only access the material shared by their teacher and ask for parental 

permission to use technology for anything beyond that;  

• Consider using the school closure time to learn a new skill, follow their own 

interests to discover more about the world around us or just be creative. 

• Have fun.  

Staff can expect parents to:  

• Support their child(ren) as best they are able given their own home 

circumstances, health and work commitments etc;  

• Encourage their child to access and engage with SEESAW posts and other online 

learning from their teacher; 

• Know they can continue to contact their class teacher as normal through the 

SEESAW if they require support of any kind;  

• Seek help from the school if they need it; 

•  Be respectful when making any complaints or concerns known to staff;  

• Confirm that they are happy for their child’s work to be uploaded to the school 

website 

• Check their child’s completed work each day and encourage the progress that is 

being made; 

• Be mindful of mental well-being of both themselves and their child and 

encourage their child to take regular breaks, play games, get fresh air and relax;  

 

Feedback 

The amount and detail of marking will vary somewhat according to the age and ability of 

the pupil. Positive feedback and the teacher’s assessment of what has been understood 

are the most important element of marking. We need to help pupils see and understand 

where they can improve.  It is essential that pupils respond to the marking in their books 

or on Seesaw, so that teachers can monitor the efficacy of the marking and to provide 

evidence of a dialogue between the pupil and the teacher. There should be time during 

the day/week to allow pupils to look at the marking, correct or think about mistakes and 

understand their next step.  

Types of marking 

• Self-marking 

• Self and peer assessment 



• Verbal feedback  

As appropriate adults should follow the existing marking procedure, (tickled pink, green 

for growth.) via Seesaw. Children should edit and improve their work. Where possible, 

children should uplevel their work using a purple pen- paper or online. 

 

Support staff 

Support staff should be available during their normal working hours on the days they 

are normally required in school. If they are unable to work for any reason during this 

time, for example due to sickness or caring for a dependent, they should report this 

using the normal absence procedure. Support staff may: 

• Update CPOMS and DSL with any concerns 

• Set and mark work for their target group. 

• Liase with class teacher with regards to any queries, issues or planning etc 

• Work on  specific tasks as required by the Headteacher;  

• Undertake remote and/or online CPD training;  

• Attend virtual meetings with colleagues. 

Subject Leaders  

Subject Leaders may:  

• Consider whether any aspects of the subject curriculum need to change to 

accommodate remote learning;  

• Work with teachers setting the curriculum subject to make sure work set is 

appropriate and consistent;  

• Monitor the work set by teachers in their subject – explain how they will do 

this, such as through regular meetings with teachers or by reviewing work set;  

• Adapt planning to use world events as a focus point as and when they arise 

• Alert teachers to resources they can use to teach their subject. 

 

 

SENDCO 

 The SENDCO is responsible for coordinating provision for pupils with SEND across the 

school as set out within the schools Special Educational Needs Policy. During a period of 

enforced school closure the SENDCO will continue to:  

• Update CPOMS and DSL with any concerns 

• Lead on liaison with SEND pupils at home and their families;  

• Cascade any significant information through CPOMs 



• Ensure completion of necessary SEND paperwork and/or applications; 

• Lead on organistaion of home learning paper packs 

• Attend any virtual meetings 

 

Senior Leadership Team (SLT)  

Alongside any teaching responsibilities, senior leaders are responsible for: 

• Coordinating the remote learning approach across the school;  

• Monitoring the effectiveness of the remote learning activities for example 

through contact with teachers and subject leaders and reviewing the work set; 

• Identifying which families may have no access to the internet and ensuring that 

hard copies of learning activities planned by teachers are made available to the 

parent for collection or delivery; 

• Oversee the ongoing wellbeing and CPD of teaching assistants. 

 

 

Data Protection 

Accessing personal data  

When accessing personal data, all staff members will:  

• Only use their official school email account and never use personal messaging 

systems;  

• Connect to the school network using only a school remote desktop connection to 

work with any personal data to ensure that no data actually leaves the school 

premises 

Sharing personal data 

•  Staff members are unlikely to need to collect and/or share personal data. 

However, if it does become necessary, staff are reminded to collect and/or 

share as little personal data as possible online.  

Keeping devices secure 

All staff members will take appropriate steps to ensure their devices remain secure. 

This includes, but is not limited to: 

• Keeping the device password-protected – strong passwords are at least 8 

characters, with a combination of upper and lower-case letters, numbers and 

special characters (e.g. asterisk or currency symbol);  



• Not sharing the device among family or friends; Installing antivirus and anti-

spyware software; Keeping operating systems up to date – always install the 

latest updates. 

Who to contact if: 

• Issues in setting work – contact the Subject Lead, SLT, SENDCO or 

Headteacher using Seesaw 

• Issues with behaviour – contact the Mr Ritson or Headteacher using Seesaw 

•  Issues with IT – contact Mrs Hampson using Seesaw 

•  Issues with their own workload or wellbeing – contact their line manager or 

Headteacher using school email system 

• Concerns about data protection –contact the Headteacher who will liaise with 

the data protection officer using school email system  

• Concerns about safeguarding – contact the DSL or DDSLs as set out within the 

school’s Child Protection Policy using school email system 

• If parents have any concerns above and beyond the acknowledgement of work by 

the class teacher, then they should contact the Headteacher or a member of 

the SLT using school email system or Seesaw 


